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After 21 Years of ASU,
Ann Marie Sadler Joins ATB!

As of Friday, June 29th,
Ann Marie Sadler formerly
known as the Administra
tive Systems Staff Man-
ager for ASU-10, joined
the newly established Ter-
minal Business Service,
ATB. Ann Marieisnow
the Manager of the Human
Resource and Administra-
tive Management Staff,
ATB-10. Ann Marie
joined the ASU organiza-
tion when it was called the
Logistics Service (ALG).
She started as a summer
hire and then was picked
up permanently as a Sup-
ply Support Specialistin
the Materiel Management
Division (now in AAF).
Ann Marie later moved to
the Administrative Support
Staff, asthe Senior Ana-
lyst in the latter part of the
1980’ s and was responsi-
ble for handling the Impact
60 Specia Project. This
project was responsible for
developing aplan and as-
sisting ASU-300 manage-
ment with the establish-
ment of positionsto bring

on board 60 new contracts
personnel in different series
and levels within the ASU-

300 organization. In 1991, §

Mrs. Sadler became the
Manager of the Adminis-
trative Systems Branch
after Emil Michaux retired.
Ann Marie has been instru-
mental in leading the ASU
organization in every area
of Administrative Manage-
ment and new conceptsin
Diversity, Organizational
Development, Model Work
Environment issues, Cul-

ture, training and budget to =

name afew. Shehaslead,
trained, motivated, and
mentored her staff, aswell
as othersin the organiza-
tion to strive for their best.
She has made alot of
friends and will be truly
missed. Ann Marie—we
wish you the best and Good
Luck in your new assign-
ment!
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The Technical Women’s Organization
Mentor Program Close-out Ceremony

Deborah Wilson, Deputy
Director for Acquisitions,
ASU-2 volunteered asa
mentor in the T.W.O.
Program . Her mentee was
Lorraine Neal, NAS Qual-
ity Assurance and Perform-
ance Division, AOP-200.

Also, joined mentees from
ASU were: Sceleato Rice,
Administrative Branch,
ASU-10; Janet Long, Ac-
quisition Paolicy Branch,
ASU-120; Loni Saunders
and Carmencita Strange,
Resource Management
Branch, ASU-360.

On June 21st, the T.W.O.
Mentor Program Com-
mencement was held in the
Bessie Coleman Room.

Marcia Corey, T.W.O.
Mentor Program Director
thanked and congratul ated
everyone who participated
and compl eted the program.
Congratulations to you all!

The mentor and mentees
received Certificates of
Recognition for their
dedication, commitment,
and success as Mentors
and Mentees.

The T.W.O. program of-
fers support and network-
ing to its members and a
strong, dedicated talent
base for the FAA.

The T.W.O. Program
build a supportive com-
munity for al employ-
ees, making meaningful
contributions to the ef-
fectiveness of the FAA
mission.

For more information
on joining visit the web
site.

http://two.faa.gov

“Many hands make the Light

work.” Leroy W. Jones



2001 T.W.O. Mentor Program Members Mentor: Lorraine Harris, AAF-20

Mentee: Loni Saunders, ASU-360
/A\ Program Director, Marcia Corey
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6 “A journey of a thousand miles
begins with a single step.”

W

Janet Long, ASU-120
On Board working a 90 day Detail in Office of Civil Rights

Thanksto the T.W.O. Mentor Program ion provides direct logistical support to
Janet Long , ASU-120 isworking a 90 the 3rd Infantry Brigade (Light) part of
day detail with Fanny Riverain the Of- the 29th Infantry Division (Light). In ad-
fice of Civil Rights, ACS-1. Also, Janet dition, the Battalion has State missions as
Long, wasselected in her other lifein assigned by the Governor.

the Maryland National Guard, to be the Congratul ations Janet!

Battalion Commander for the 729th Sup-
port Battalion (Forward). The Battalion
has two companies (supply and mainte-
nance, and medical), with approximately
70 soldiersin each company. The Battal-
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National Black Coalition of Federal Aviation Employees
(NBCFAE) Manager of the Year

The National Black Coalition of Federal
Aviation Employees, presented Mr.
Alphonso J. Barr, Branch Manager of

ASU-110 with the Washington Headquarters

award for the Manager of the Year. The
presentation was held at the 11th Annual
President’s Luncheon on June 21st, Fort
McNair Officer’s Club SW, Washington,
DC.

Recognition for Special Achievement awards

were presented to many of our ASU-400
employees, Lynn Young, Dorothy Watts,

Bunmi Shofu and Doug Plummer for their

dedication and efforts.
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Special People
Receive Special
Achievements

PROMOTION
Ivan Thomas, ASU-200 was
promoted June 17th.
Congratulations!

M alinda Battle received a memorandum
of appreciation for the outstanding work
performed in support of Surface Technol-
ogy Assessment Program, AND-520 dur-
ing a her detail.

Ann Marie Sadler received an ARA On
the Spot Award for participating in the
Job Fair for People with Disabilities.

Helen Woodland and William Hohe
received ARA On the Spot Awards for
participating on the Diversity Panel Dis-
cussion for Managers. The Diversity fo-
cused on assimilation in the workplace.

Bill McDonald and Marvin Reyeswon
asilver Tele award, and the highest
Axiem award for their video production
of Collision Course, These awards are

Nationally recognized. Winners of last
year's Tele award included Dream-
works, Touchstone and HBO.

Mark Little and Lindsey Humphrey
of ASU-200 and Rob Pierce of ASU-
250 received Superior Achievement
Awards for their outstanding support to
the Security Equipment Integrated
Product Team (SEIPT) and the Avia-
tion Security Research and Develop-
ment Division, AAR-500. The SEIPT
has 51 contracts and purchase orders
that are under contract administration
and have been supported by these indi-
viduals in some manner.

WELCOME !
SUMMER INTERNS
Francois Dehd

Mekia Booze
Elizabeth Rascoe
Marvin Reyes

SUMMER HIRES
Nabed Keblawi
Sheila Johnson
Robert Gregory
Marcus Gunn
Krystal Griffin

CERTIFIED lvan Thomas, ASU-210
successfully passed al requirements to
obtain a professiond title of “Certified
Professional Property Management Asso-
ciation, Inc. (NPMA). The NPMA isan
independent organization which rates the
sill and ability of it's members through
examinations. There are currently three
levels of proficiency in property manage-
ment, they are Certified Professional
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Property Specialist (CPPS), Certified
Professional Property Administrator
(CPPA) and CPPM. The CPPM isthe
highest rated title that is awarded via ex-
amination by the NPMA. Earning this
title makes lvan the only FAA employee
in the Federal Chapter to hold this desig-
nation.

Angelina Kinston, ASU-420 is a gradu-
ate of the George Mason University,

The Professional Certificate in Facility
Management Program.

Deames Bynum, ASU-530 graduated
from the National Defense University
Information Resources Management Col-
lege. Hereceived his Chief Information
Officer Certificate.

The future belongs to those who find
opportunity in the beauty of their dreans.
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Dayslike thiswe truly look forward to!
After 37 years of government service, all
with FAA, 6 years as Management
Analyst working with Branch Manager ,
Mr. Al Barr, Procurement Support &
Information Services Branch, ASU-110.
Rita Freeman retires. She wasjoined by
family, friends, and coworkersto cele-
brate her final dayswith FAA. Ritawill
remain in the Washington Metropolitan
areafor now because her sonistill in
high school. ASU wishes Ritathe best

and many long happy, peaceful days as
her retirement begins.

“Work as though you would live forever, and
live as though you would die today”
Og Mandino

GIFTS FROM THE HEART

7121

Debbie receives her Debbie
Doll from Ritato be
donated to Salvation
Army’s Doll Drive held at
FAA yearly.

Rita found a new water
cooler club owner—
Ralph Randall.

Martha Weaver accepts
two bottles for a start.
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FINALLY!!I MY DAY IS HERE!NI! -~ =» = i
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Departures

Asora Tuianna, ASU-360,
Contract Specialist transferred to
Oklahoma City, Oklahoma

Jacqueline Johnson,
ASU-360,

Contract Specidist
joined the world of
Private Industry.

In appreciation of Asoraand Jacqueline's
tenurein ASU they received specia
achievement awards for their hard work,
dedication, and efforts.

Y ou two will truly be missed!

Mission:

The Office of Acquisitions provides:

*|eader ship, direction, and guidance related to acquisition policy and
isresponsible for planning, monitoring, controlling, scheduling, and
implementing the acquisition of material, equipment and services for
the National Airspace System (NAS) and for interagency and
international programs.

*contracting, quality assurance, and acquisition policy and
guidance for agency programs.

* administrative and operational support for the FAA headquarters
employees through expertise on space management, administrative
telecommunications, personal property, motor vehicles, and building
management issues.

*|eadership in corporate information technology and information

management products and services.

Maturity is many things. It isthe ability to base a judgment on the big
Picture, the long haul. It means being able to resist the urge for immediate
gratification and opt for a course of action that will pay off later.

Maturity is perseverance. It isthe ability to sweat out a project or a situation
in spite of heavy opposition or discouraging setbacks and stick with it until it is
finished.

Maturity isthe ability to control anger and settle differences without violence
or destruction. The mature person can face unpleasantness, frustration, dis-
comfort, and defeat without complaining. Mature people know they can’t
have everything their own way every time.

Maturity is humility. It isbeing big enough to say, “I waswrong.” And when
he or sheisright, the mature person need not experience the satisfaction of
saying, “I told you so!”

Maturity is the ability to live up to your responsibilities, and this means being
dependable. 1t means keeping your word. Do you mean what you say—and
do you say what you mean?

Maturity is the ability to make a decision and stand by it. | mmature people
spend their lives exploring endless possibilities and then do nothing—paralysis
by analysis. Action requires sticking you neck out.

Maturity is the ability to harness your abilities and your energies and do more
than is expected. The mature person sets stretch targets and strives diligently
to attain them.

Maturity isthe art of living in peace with that which we cannot change, the
courage to change that which should be changed, no matter what it takes, and
the wisdom to know the difference. Concepts & Practicesof Management



